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Sample Mock Interview Questions 
 

Mock Interview Programs provide students with the opportunity to practice the initial screening 

interview format used by employers for internship and post-graduation employment 

opportunities.  These questions are designed to give students sufficient practice in answering 

typical interview questions, and more difficult interview questions.  Interviewers:  Please ask as 

many of these interview questions as possible. 

 

QUESTIONS INTERVIEWERS SHOULD ASK: 

 

1. Tell me about yourself. 

2. Why did you decide to go to law school? 

3. I see you go to Texas A&M University School of Law. Why did you choose Texas 

A&M?  How has your experience been so far? 

4. What is your most/least favorite class in law school? 

5. In your experience, what are the best/worst things about law school? 

6. Is there any particular area of law you are interested in? 

7. What is it about our organization and/or practice that is attractive to you? 

8. I see from your resume that you worked at _______.  Tell me about your work there. 

a. Prior to working there, you listed on your resume that you were employed  

      with    , tell me about your work there.  (Repeat as needed). 

b. Describe a challenge you have faced at work and how you handled it. 

 

9. I see you have been honored by being awarded [scholarship, medals, other recognitions].  

Please tell us about [X]. 

10. Describe an activity in which you played a leadership role, whether it was in school or in  

 

the community. 

 

11. Based on your experiences, what has best prepared you for the practice of law? 

12. What mark do you want to make or what do you hope to accomplish in your career as a 

 

lawyer? 
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13. Do you have a mental picture of what you will be doing in five years?  If so, describe it. 

 

14. What qualifications do you possess that would make you an asset to our  

 

organization/firm/company?  What qualifications do you possess that you think would  

 

make you a good lawyer? 

 

15. What are your perceived weaknesses? Strengths? 

16. Why should I hire you? 

17. What two or three accomplishments have given you the most satisfaction? Why? 

18. Do you think your grades are a good indication of your academic achievement? 

19. Could you explain to me your school’s grading system? 

20. If participated in Law Review, Property Journal, Moot Court, Mock Trial, ADR, Clinics, 

and/or Externships – What have you learned from your participation? 

21. What questions do you have for me? 

QUESTIONS STUDENTS SHOULD ASK: 

1. How does your organization/firm/company determine the type of work assigned to new 

attorneys/summer interns? 

2. What is the training system for new attorneys/summer interns? Are there formal training 

programs? 

3. Do you require new attorneys to specialize? If so, by when and how is that decision 

made? 

4. How much case involvement do new attorneys/summer interns have? 

5. How is the work of a new attorney/summer intern supervised? 

6. Is there a systematic evaluation of the work of a new attorney/summer intern? 


